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IMPORTANT
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How to UseThisWorkbook

How can you get the most out of this workbook? By using it in conjunction with the audio
program. At the end of every session you’ll find a section called Acres of Diamandis. This is the
section where you write down any insights, ideas, or “aha” moments you get while listening to
the program. Also, there are questions after each session that will help you to relate the session
to your own business. Write your responses in the area where you see this symbol�.

For each session, do the following:

• Preview the section of the workbook that goes with the audio session.
• Listen to the audio session at least once.
• Complete the Acres of Diamandis pages.

By taking the time to preview the exercises before you listen to each session, you are priming
your subconscious to listen and absorb the material. Then, when you are actually listening to
each session you’ll be able to absorb the information faster — and will see faster results.

Let’s get started.
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Session One: The 8 Exponential Technologies that Are Creating
the Next Billion-Dollar Companies

Peter’s Laws*

1. If anything can go wrong, Fix It!... to hell with Murphy!
2. When given a choice… take both!
3. Multiple projects lead to multiple successes.
4. Start at the top; then work your way up.
5. Do it by the book... but be the author!
6. When forced to compromise, ask for more.
7. If you can’t win, change the rules.
8. If you can’t change the rules, then ignore them.
9. Perfection is not optional.
10. When faced without a challenge, make one.
11. “No” simply means begin again at one level higher.
12. Don’t walk when you can run.
13. When in doubt: THINK!
14. Patience is a virtue, but persistence to the point of success is a blessing.
15. The squeaky wheel gets replaced.
16. The faster you move, the slower time passes, the longer you live.
17. The best way to predict the future is to create it yourself!
18. The ratio of something to nothing is infinite.
19. You get what you incentivize.
20. If you think it is impossible, then it is... for you.
21. An expert is someone who can tell you exactly how it can’t be done.
22. The day before something is a breakthrough, it’s a crazy idea.
23. If it were easy, it would have been done already.
24. Without a target you’ll miss it every time.
25. Fail early, fail often, fail forward!
26. If you can’t measure it, you can’t improve it.
27. The world’s most precious resource is the persistent and passionate human mind.
28. Bureaucracy is a challenge to be conquered with a righteous attitude, a tolerance for

stupidity, and a bulldozer when necessary.

GET ABUNDANCE

4

* Laws #14 & #18 by Todd B. Hawley. #19 Adapted fromAlan Kay.
#26 by Byron K. Lichtenberg. #27 by Gregg E. Maryniak.
Copyright, 1986, 2009, Peter H. Diamandis, All Rights Reserved.



Problems Are Opportunities

The world’s biggest problems are the world’s biggest opportunities. What are the global
problems that concern you the most?

What can you do in your business to solve the biggest problems you mentioned in the last
question?
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Technology Changes

What are the technologies that you use every day that didn’t exist 10 or 20 years ago?

Eight Exponential Technologies

� Artificial Intelligence
� Computational Systems
� Digital Manufacturing/3D Printing
� Synthetic Biology/Bioinformatics
� Digital Medicine
� Robotics
� Network Systems
� Nanomaterials

Which of these technologies are a threat to your current business? As you heard these things,
which of them got you scared because you see them as competition to what you currently do?
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Where in your business should you be anticipating where the technology will be, and how can
you create a new product or service that will be able to use that technology once it comes into
existence?
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Acres of Diamandis Session One
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Session 2: Incentive Competitions

Four Things that Drive Breakthroughs

1. Fear
2. Curiosity
3. Wealth Creation/Greed
4. Significance

How to Set UpYour Own Incentive Competition

Identify the problem you want to solve. What is something you’re passionate about — a
problem that could benefit many if it could only be solved? Be looking at a problem area that
has a market failure. You want to look in an area that’s stuck. One that there is a reason to start
moving forward, people don’t believe it’s possible, money’s not flowing into the area, there are
unions or regulatory structures, or something else that’s keeping this area stuck and not moving
forward. You want to understand the root cause of why that area is stuck. Why is that area
stuck? Your prize needs to attack those fundamental problems. Make sure that it has the right
balance between audacious and achievable. Brainstorm some ideas here:
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See who can help you back the winning team. Is there a group, charity, or individual who would
like to be associated with this incentive competition? Be creative and brainstorm some
possibilities here:

What will the winning team get? Is it money? Maybe it’s not a prize for money at all. Maybe
it’s a prize for a vacation. Maybe it’s a prize for a promotion. Will they own part or all of their
intellectual property? Remember, only the winning team gets a prize.
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Put in some constraints. Give the teams some kind of limit — whether it be time, money, or
resources. How can you make this a challenge for the teams?

Make the competition accessible to everyone in the company. How will you let everyone know
that the competition is open to him or her?

How will you know who has won the competition? Set a very clear timeline; the first person has
to achieve it by this time, and make sure you let everyone know that failure has no negative
consequences.
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Acres of Diamandis Session Two
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Session Three: How to Get the Smartest People in the World to Work for You
for Free

Forms of Crowdsourcing

� DIY Communities
� Data Mining
� Gamification

DIY Communities

DIY communities (Do-It-Yourself communities) are teams of individuals who can help you
solve really difficult problems. These are workforce communities; literally giving you the
ability to go out and hire people for a penny or 10 cents to do menial labor for you that are
located anywhere on the planet.

It’s really about creating a community of people who share a common passion and interest with
you where it’s fun to work on something as a community together. You can do this by setting up
an email list, by setting up a private group on Facebook, or by setting up a bulletin board forum.
Ultimately, it’s about getting a group of people and beginning a conversation. That’s it. Then
saying, Okay, where do we focus first? Then, track and focus that community to work on
achieving something.

Where have you created a community already? Where do you want to create community?
Where do you want to grow your community? What are the things that you think you do that
are fun and exciting that other people around the world want to help you do?
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Data Mining

With data mining, you provide the data, you put up a price, and then you ask the best data
scientists in the world how to actually go and mine the data. You’ll learn what your data say
about future projections, and you can get ideas about how to change your business in alignment
with those projections.

In your company, in your organization, do you have a lot of data? Are you collecting them
either from your cash register, from Internet visits, or from tracking where your customers come
and go? Is there some kind of a question that you want to ask that you think might be in the
data?
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Gamification

Gamification is making a game out of solving a business problem.

Four ReasonsWhy GamifyingYour BusinessWorks

1. People want to do satisfying work.
2. People like to play a game they have a chance at winning.
3. People like to have a social connection.
4 People want a potential to provide meaning.

What are the work elements in your company, in your organization, that you could gamify?

As you’re designing your games, they need to be fair; they need to allow a person to have the
potential to win. It’d be great if the game has the potential of meaning that when you play this
game you’re improving the product, the service that’s going to help people out there in some
fashion and ultimately that the game has a leaderboard that shows a person how he or she is
moving up and how he or she is improving against how he or she did yesterday or against his or
her peers.
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You GetWhatYou Incentivize

Web resources for this session:

� Kaggle.com
� RepRap.org
� Kickstarter.com
� Indiegogo.com
� RocketHub.com
� WeFunder.com
� Crowdfunder .com
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Acres of Diamandis Session Three
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Session Four: How to Turn Your Boldest Dreams into Reality

Three Things That Make Anything Possible

� People
� Technology
� Money

If you’ve got the right people and the right amount of capital, you can go and create the
technology. It’s called research and development. But if you just have the venture capital and
the technology without the right people, you’ll be useless matter. People are the key. So, one of
the things that’s very important as you’re going after your dreams is to find the community that
will help you, to find your partners who will help you make your dreams happen.

Find and FollowYour Passion

What did you love to do as a child? List as many things as possible.

Are there any items on this list that you would still love to do? Which ones?
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Make a list of people who are where you want to be. Who is successful in the area you want to
pursue? What qualities do they have that you admire? What obstacles have they overcome?

What are assumptions you’ve been making about why you CAN’T pursue your passion?

Are any of these assumptions false?
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What people, technology, and resources would allow you to find and pursue your passion?
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Acres of Diamandis Session Four
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Session Five: How to Create an Abundance of Innovation in Your Life and Your
Company

What Is Innovation?

Innovation, first of all, is a state of mind. If you don’t think you can innovate, then you’re
right. You’re not going to change the way things are. You’re going to keep doing things the
same old way. You’re stuck, and you’re going to be out of business some day.

Innovation requires willingness to fail.When you’re doing something different than
you’ve done it before, a lot of times you’re going to fail, and that’s okay. If you’re creating an
environment where failure is not allowed, where people live in fear of failure, then they are
stuck and there’s nothing you can do about it.

The Five Levels of Innovation

Level 1 – Mindset.You need an audacious vision, super credible launch of your idea.

What are some ways you and your teams can adopt the mindset of innovation?
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Level 2 – A clear, measurable goal. Understand how your innovation is measurable — are
you measuring the product sales, are you measuring the returns on products, on customer
satisfaction, or measuring your grades at school? Unless the people you’re trying to inspire can
measure their progress and identify where they are along the way, they can’t self-correct. You
need that leaderboard we talked about in crowdsourcing and crowdfunding. They need to be
able to tell where they are and how they compare against the goal and against the people they’re
competing against.

Identify one clear, measurable goal or outcome that is to be the result of innovation:

How can you create a leaderboard so that people can see how they are doing and how they
compare with others?

Level 3 – Have you created the right environment for innovation in your
company? If someone fails, do you fire him or her? If you do that, no one in your company is
going to want to fail. You have to create an environment where risk and failure are okay, where
you’re supportive. No one likes to fail. Everyone wants to succeed.

Level 4 –Where does innovation occur inside your company?Allowing everyone in
your company to innovate is really, really important. Create diverse teams with open
participation and small teams.

How can you encourage the formation of diverse teams with open participation and small
teams?
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Level 5 – Creating teams that are separate from the whole. Sometimes if you’ve got
an innovative team of four or five people with a really disruptive, crazy idea, if they share that
idea with the rest of the company before it’s fully matured, the rest of the company is going to
laugh at it. It’s going to shut them down. Create teams that have autonomy.

How can you give teams the space and autonomy to develop innovative ideas?
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Acres of Diamandis Session Five
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Session 6: An Interview with Dr. Peter Diamandis

Joe Polish: Hello, this is Joe Polish, founder of the Genius Network, and I am sitting here
with Dr. Peter Diamandis, and I have had the good fortune of actually sitting through the entire
recording of this program on abundance, on exponential thinking, on the future, on how
wonderful and great the world is. And I am going to ask Peter some questions, because we have
spent a couple of days recording this entire thing, and I have learned a tremendous amount, and,
so, Peter, first off, fantastic job.

Peter Diamandis: Thank you, Joe.

JP: I think of you as an industry transformer, a person who has literally gone out and
transformed and changed industries. And not only have you done that with space, with aviation,
with travel, with all kinds of things from the creation of Singularity University, Zero-G Flight,
The X PRIZE Foundation, you are an individual that I think will go down in history as the one
of the most important innovators ever.

And so I want to ask you about your mindset, about risk, about what you do and how you do it.

After having recorded the whole thing, how do you feel about what you describe that some of
the things you talked about was the first time you ever publicly shared some of this
information?

PD: I think a lot of people hold themselves back because the way society makes them think or
what society causes them to believe, and it’s unfortunate. We see this a lot in the old world, in
places like parts of Europe and parts of Asia where there’s class systems and you can’t possibly
become a doctor or a millionaire or a billionaire if you’re from a lower class, and that’s
unfortunate.

What we’re seeing in the X PRIZE is [among] many of the teams [that] are competing for X
PRIZE [there] is a disproportionate number [that] come from the United States and from other
countries, places like Israel even parts of South America, where there is the mindset that not
only “Why can’t I?,” but “If not me, then who; if not now, then when?” The most important
thing a person could take away is the mindset of “Yes, you can.” There’s no reason in the world
you cannot, and most of the time it’s your preconceived notions that hold you back.

And think about that. It’s not somebody else, it’s not a law, it’s not a regulation; it is ultimately
the way you think about something holds you back, so if you can change that thinking, then you
can liberate yourself and you can do extraordinary things.
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JP: People are so embedded, they’re creatures of habit. There is condition. How does someone
really change their thinking?

PD: Part of it is by doing. It’s taking action, and the very first thing if you’ve never broken out,
if you’ve never gone and done something that is risky and different and bold, you have to
actually go and do it. You have to actually go take that first step.

Now, you don’t have to actually go and start an asteroid mining company. You can do
something that’s outside your comfort zone. My first year at MIT I went and started an
organization called Students for the Exploration and Development of Space (SEDS). At MIT
I had no right, which is my first year there, and here I am at this epic technology space school,
and I was scared. I was full of fear doing this. Who’s going to laugh at me and say, “Why do
you have the right to do this?,” but I went and did it anyway. It succeeded, and that gave me
the guts and the ability to do the next thing, the next thing, and the next thing.

So, the first thing you have to do is just go and do something, take action, and it doesn’t have
to be big, bold action, but based on that success, you’ll have the willingness to try the next
thing, and it becomes addictive. It becomes something that you challenge yourself, and that’s
really what you need to do. Take that first step, because I like to say the ratio between
something and nothing is infinite. Take that first step, and it’s an infinite change from where
you were.

JP: Do you think you’ll ever be satisfied?

PD: That’s a great question. I had experience that shed some light on this. The day was October
4th, 2004. It was the winning of the Ansari X PRIZE. You have to remember I had worked 11
years from the inception of thinking about the X PRIZE to having it awarded, and it was this
epic crazy journey of being told by everyone it was impossible: How do I raise the money? You
don’t have the money. How do I go up against the experts who said it couldn’t be done? How do
I change rules and regulations?

If you’ve listened to this audio series already, you know some of those secrets already that I’ve
used. But I remember when the Ansari X PRIZE was won, I felt as if I had reached the pinnacle,
I had climbed the mountain, and I was at the very top of this mountain, and I remember the
moment in time I looked around me and all I saw was a bigger mountain piece, and the
realization was, you’re never done.

All that I had achieved in that was I felt like I’d moved humanity forward in terms of accessing
space. I moved my personal brand forward. I had fulfilled so many promises I had made, but
what had opened for me was all the other potentials.
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There is this concept called “Adjacencies.” Example of adjacencies is once you create the idea
of the wheel, a whole bunch of things that never existed before become possible, like the
bicycle, the wheelbarrow, the car. So, when you achieve a goal, you come up with a new idea, a
whole new set of potential goals, and new ideas that you never imagined before all of a sudden
become possible.

So, will I ever be satisfied? In one sense I feel like I’ve lived an extraordinary-filled life right
now, but the answer is no; I now have a whole new set of relationships and skills and resources
that I can go and do bigger and bolder things with, and that’s part of being human.

JP: I think you can have enormous amounts of confidence, enormous amounts of gratitude,
enormous amounts of appreciation, and still know that there is a much bigger game out there
and there is a heck of a lot more to do. What drives you? Is it the excitement of all of this?
Where does this drive come from? Because all throughout the program I think you really lay
out kind of what you’ve done and how you do it.

You really talk about things I’ve never heard anyone else so freely share. I mean, even just the
parts on your program about how to use prizes, you’re talking some serious intellectual capital
that you’ve developed, and you’re literally telling people how it works and where it started.

PD:What gives me joy is solving big problems, trying to pull off things that people think are
crazy or impossible. I mean, I get a real kick out of that. I also love the moment of creation, the
idea that helping someone build their idea. I mean, Joe, you and the extraordinary community
you’ve created in the Genius Network, you do that as well, and you get joy from helping people
give birth to their dreams. So, it’s the joy of giving and helping people. I mean, one of the
things that the X PRIZE does, for example, is it gives [to] the teams who dreamed about
building spaceships, 100-mile-per-gallon cars, reinventing oil cleanup, breakthroughs in
healthcare technology.

The structure of incentive competitions gives people in one sense the excuse and the global
platform to show what they’ve got, and I love that. I love seeing the audacity of human thought
made real.

JP: How do you handle criticism, because certainly through your path, you had a lot of
naysayers; you had a lot of people that thought you were nuts and were happy to tell you that?

PD: It’s interesting. I take the criticism and I try and learn something from it, because in some
sense, there is always in criticism something real. But I tell you that even when someone says
it’s impossible, that’s a crazy idea, I know that they believe that it’s impossible, I know they
believe it’s a crazy idea, it doesn’t stop me from knowing it’s possible and knowing I can do it.

GET ABUNDANCE

28



I put up a wall to that negativism because if you don’t, it will stop you in your tracks. People
who are sensitive and fearful of people’s critiques are going to be stuck in mediocrity and stuck
in incrementalism, because as soon as you’re doing anything big and bold and out of the box,
you’re putting someone down, you’re threatening someone or some organization or some
technology or business.

You have to be ready if you’re planning a big game or doing anything new to be ready to shield
yourself from the criticism. Listen, be clear you don’t want to be immoral, unethical doing
something harmful to someone. Those are criticisms I don’t want to listen to and take action
on immediately, but when someone just tells me, it can’t be done, okay, I totally get from your
perspective it can’t be done. Doesn’t mean I can’t do it.

JP:What scares you?

PD: Ooh, boy, good question. What scares me? I get scared about — listen, doing something
crazy and big and bold doesn’t mean I do it without emotion. When I launch into something
new that I’ve never done before, I’m still nervous, I’m still scared. I still am wondering, Am
I going to flounder? Might I make a big public crater? Just doesn’t stop me from doing it, but
I still have the potential for fear. I’m not acting from a place of fear, but I’m considering the
negative options.

I’m fearful sometimes about not being able to take advantage of opportunities. I’ve divided the
world into the Silicon Valley mindset and the non–Silicon Valley mindset, and in the non–
Silicon Valley mindset people are fearful of trying stuff new because they might fail. In the
Silicon Valley mindset — and I put myself there — I’m fearful of missing lots of new
opportunities because I have that finite amount of time.

I have to always choose between there’s a dozen opportunities I have and I’m going to focus
on mining asteroids or this new X PRIZE or this audio series, which means that I can’t do these
other five things, and I’m, like, fearful of missed opportunity. So, that’s what gets me scared
sometimes is [that there’s] all this cool stuff going around and 3D printing and nanomaterials
and I can’t do it all.

JP: The way I would interpret that — and having spent a good deal of time with you, I really
observed what you do — is a very excited human being, excited about possibility, excited about
achievement, excited about reducing suffering in the world and solving big problems, and you
look out and say someone’s not handling this. We’re going to create an X PRIZE around this,
and so what excites you? I mean, you speak to it in a lot of things you talk about, but what is it?
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PD: It is all about the potential. It is seeing what is possible and getting excited about making
it happen and accelerating the future. One of my Peter’s Laws that I talk about the best way to
predict the future is to create it yourself. For me X PRIZE and Singularity University have all
been about attacking and solving the world’s great challenges. I am absolutely positive I know
without any question that we’re heading towards a world of abundance where literally every
man, woman, and child on this planet will have food, water, energy, healthcare, education that
they need.

We’re in the middle of working on Education X PRIZE right now with the goal of giving
literally 75 million primary kids throughout Africa and the developing world [who] don’t have
school today the ability to learn, to reinvent how to learn at scale. Imagine if 70 million kids
who — we can’t train enough teachers. We can’t build enough schools. But if we could use the
best of technology, of mobile networks, of artificial intelligence, of cloud computing to
transform the learning experience and allow kids to learn how to learn, what an amazing world
this will be for them. It alleviates suffering. It changes everything, so I get excited about the big,
bold, audacious goals and then figuring out, How do we attack them and make them possible?

JP:What were you like in school? Were you a good student? Were you a troublemaker? Were
you bored? I mean, what were you like?

PD: So, I was a good kid. I was definitely a troublemaker.

JP: And you still are.

PD: Still am. I was a prankster when I was a kid. I had what would be today a terrorist
chemistry set. When I was in junior high school, my best friend Billy Greenberg and I became
sort of junior chemists, and we were building our own rockets. We built these multistage six-
foot-tall rockets that we would literally fly. A few times it came way too close to the airplanes
for my taste, but talk about being scared. For the FAA this was not on purpose, but we learned
a lot.

And I also learned that potassium chloride is a great energy explosive. I also learned that it
generates some oxygen so it can explode under water. So, we actually took these film canisters.
Remember the film back then, Kodak film?

JP: Yes.
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PD:We filled it with potassium chloride, charcoal, and sulfur and put an M-80 fuse and
dropped it in the water, and it exploded. I learned that liquid is non-combustible because when
it exploded, the non-combustible liquid [in] the pool cracked the side of the pool, and my friend
John Lynn (God bless him) he never told on us, but we literally cracked his parents’ pool.

JP:Wow!

PD: But besides that —

JP:What bores you today?

PD:Meetings, bureaucracy, doing things the same way over and over again. I love trying to
figure out how to do things differently, more efficiently. I take this from my friend Burt Rutan,
who won the Ansari X PRIZE.

JP:Wow!

PD: And that holds true for me too. I love the things that I do, but the adventure of the next
unknown is really exciting.

JP: Yeah. Well, you talk about Burt Rutan quite a bit on the program, and you mentioned a
quote of his that I think you have [this] saying on the wall that says, “Question; don’t defend.”
I’d like you to describe that because people hear about it when they listen to the whole program
if they haven’t already, but I just thought that was a great statement.

PD:When Burt is building SpaceShipOne or building any of the extraordinary unusual
airplanes, Burt will go down in history as the most prolific, brilliant aircraft designer on the
planet. He built more first flight aircraft during his 25, 30 years, I think, than Boeing and
Lockheed put together.

When you’re putting people’s lives at stake, when you’re building an airplane that the test pilot,
your best buddy, is going to be flying in, you want to make sure that it is safe, and the attitude
that people have if you had built a component, whether it’s a part of your business, a piece of
software, an airplane part, whatever, if you can ask a question and you put yourself in the
mindset of defending what you’ve done, then you’re never really looking at it from the most
critical eye because you’re in a defensive mode. You’re always going to rationalize what you’ve
done, but if you’re in a situation where you’re constantly questioning what you’ve done, then
you’re the person that’s going to find the mistake and innovate it.
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And so “question; don’t defend” is their mindset, and so someone comes up to you and says,
“Is that the best design?,” rather than saying, “Of course it’s the best design,” you could say,
“I don’t know. Let’s look at it together, and let’s see if there is a better way to do it.” And it’s
safer, better, more innovative, and it’s a great, great way for companies to behave.

JP: Talking about all of the things you’ve got going on, you founded Singularity University,
you got the X PRIZE Foundation, where we’re at, at the headquarters today; you know a lot of
people. Basically, how do you manage your time, your projects, relationships? You got a lot of
stuff going on, and you still put yourself out there and you make a lot of things happen. How
do you do it, and I mean, certainly I’m sure you get spread thin, I’m sure you feel overwhelmed,
that sort of stuff, and how do you manage it?

PD:Well, the first X PRIZE that we pulled off was a cloning X PRIZE, and I… cloning myself
a few times over, I wish that, and the transport X PRIZE, to beam myself all over the planet
would be the two that I’d love to have. Time is a precious resource, and until the laws of
physics change, despite all of my conversations around abundance, time is still a scarce
commodity. I do believe that during our lifetimes we are going to continue to radically extend
human life, and I think we’re going to be allowing people to have multiple careers over their
lives. I mean, today many people I know are at work and being very productive in their 80s
even into their 90s. That’s extraordinary.

But despite that, you do have to choose, and the realization is that it’s all about choice, and
really is all about choice, how you use your time. One of the things I realized early on is that
any one thing I do could expand to fill a hundred percent of my day, period. Whether it’s being
a dad, a husband, running the X PRIZE, Singularity University, Planetary Resources, Space
Adventures, all of the boards I sit on, Rocket Racing, but for me, it’s about trying to align where
am I of greatest use and purpose and what do I love doing most, because if my passion and my
time are aligned, I’m having fun and I’m being most productive.

So, I schedule my time. I block it out. I use the time for doing certain things. When I wrote
Abundance with Steven Kotler, I blocked two hours every morning, and I wrote for two hours
every single morning, and that allowed me to do it. It’s using your time in a considered and
structured fashion, and that’s it.

JP: And how do you say no to people that are requesting things from you, and certainly I know
you get a ton of it, so many people I mean. You’re a hot item right now, and I think this is only
going to get bigger and bigger, and so you’re very gracious about how you treat people. Again,
I can only speak from my experience, my observation. I never heard anyone say a bad thing
about you. I mean, you’re known as a nice guy, but you have to say no, so how do you do it?
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PD: It has gotten crazy. I mean, I’m getting 20 or 30 speaking requests a week, so it has gotten
insane, and I love speaking. I love sharing what I know, which is why, in fact, doing this audio
series with your help, Joe, which I’m really grateful for. First of all I try to be gracious to people
because I remember exactly what it was like when I was asking for support, and I’m here today
because some extraordinary people supported me along the way. They gave me their time, their
energy, and so I do my best to give people time and energy, but I realized at the end of the day
that there is a limit, and I have to choose to give them the extra attention versus my two boys
or versus X PRIZE or whatever it might be.

So, it’s knowing probably where my experience is most useful and where it’s not. If it’s a
general question like how do you raise money, there’s lots of people who’ll tell you how to
raise money. If it’s about I have this breakthrough that I need to make happen, I need incentive
competition, well maybe that’s where I’m of highest use.

So, it’s choosing carefully. It’s letting people know that I respect their question and that I,
unfortunately, don’t have the time.

JP: In the midst of all of that, how do you stay positive, excited, and motivated when you are
really running hard or maybe when you get spread too thin, because you seem to be in a pretty
damn good mood most of the time. I mean, you’re always smiling, you’re always greeting
people, and I don’t think it’s an act. Some people you can tell, yeah, they want something,
they’re trying to posture, but, I mean, this is kind of how you are.

PD: I wear my emotions on my sleeve. What you see is what you get with me very much. First
of all, I love sharing with people, and I love giving, so when I’m speaking and I’m sharing what
I’ve learned and I can actually impact somebody and help them a little bit, that is a huge, huge
homerun for me. It’s a joy. I get a real kick out of helping people, and I know you do as well.
I mean, it’s because you’ve been an extraordinary value in my life.

The other thing is, actually, I don’t listen to the news all that much. I don’t listen to the constant
barrage of negative news, and when I do and I hear people talking about this economic crisis
and you got to buy gold and you have to worry about this, my higher functions kick in, and I go,
That’s just negative news, that is the barrage I’m hearing right now. They’re trying to get my
attention, they’re getting it, and I can compartmentalize that.

I also do proactively look at the positive news. There are sites like singularityhub.com,
kurzweilai.net, and when I subscribe to these — good news networks don’t necessarily ever
survive; they go out of business, but these are technology news networks that are showing me
where technology is going, how artificial intelligence is transforming medicine, how robotics
is transforming labor, how nanomaterials are transforming production of water. And I see the
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progress that’s going on in all these fields, I am just mesmerized by it because I know how it’s
going to transform people’s lives so, really tapping into exponential growth, and I have to say I
get a chance to go to Singularity University every month to their executive programs and hear
what’s latest.

And those things, when you know you’re going to change the world, your fear dissipates very
quickly.

JP: Speaking of that — and I’m going to come back and actually ask you in a little bit about
what you consume in terms of what do you watch, what do you read, what do you pay attention
to — I want to first ask you about what do you say to people that think the world is going to hell
in a hand basket?

PD: I think that’s the phrase.

JP: Yeah, yeah.

PD: I know where that came from.

JP: Handbag could be maybe a computer case, I mean, whatever. What do you say to those
people?

PD: I tell them that they are really being manipulated by news media. That, yes, there are
problems. There have always been problems, but I recount to them the last 100 years, the last
century, what an amazing century it was. Isn’t it amazing that literacy went from 25 percent to
80 percent around the planet? That the human lifespan has more than doubled? The price of
food came down thirteenfold, energy twentyfold, the cost of transportation a hundredfold,
communication a thousandfold? And that the per capita income of every person on this planet
more than tripled? They go, “Yeah, that’s amazing.” And I go, “Isn’t it amazing that during that
same period we had the Spanish flu of 1918 and World War II, and between the two, over 100
million people died; isn’t that terrible?” And they go, “Oh yeah, that’s terrible.” And I say, “We
can have extraordinary progress and movement forward at the same time that negative things
happen, but on the whole, a hundred years [later] the world is a much better place despite the
negative things.”

And so, while there will absolutely be disasters, terrorism, disease, plagues, all kinds of
problems, that’s about living in a panacea. There are going to be ups and downs, but even
though while all those things are going on, the world is becoming an extraordinarily better
place and that the forces that have driven us the last 100 years are accelerating and moving
forward.
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So, that’s what I tell them, and ultimately when I can show them the facts and figures and they
can get out of what their animal brain has them focusing on, which is the here and now — the
stock market went down 250 points yesterday. Oh my God it’s a disaster — get out of that
immediate mindset. Get out of that local and linear thinking and pull back and look at the global
exponential world we’re living in. That is what people should think about when they think
about the world getting better.

JP:What kind of people don’t resonate with your message, because I imagine there’s a lot of
people that have a vested interest in negativity and especially if someone’s just at a place where
they can hear all of the statistics, the logic, the proof, and they still decide to have an attitude
that everything sucks. I mean, you can’t save everybody.

PD: Yeah, I mean, I think, there are people who just have a negative mindset. They may have
had disasters in their life that have affected them so much that it has colored their entire life, and
that is really fundamental retooling they need to do. There are people who have lost their jobs.
People who are fighting with poverty, but even for people fighting and living in poverty today,
I want to remind them to think about this: Even people who are under the poverty line in the
United States today, 90 percent of those people have a television, air conditioning, a telephone,
running water, flushing toilets, a car. I mean, think about this.

Go back 150 years ago, the wealthiest people on the planet, the kings, the queens, the robber
barons didn’t have any of these things, but yet people below the poverty line today in the United
States have this. We keep on changing the definition of poverty. So, it’s all relative; isn’t it?

JP: Yeah, completely. Are you an impatient guy?

PD: Yeah. It’s funny, because I’ve become both a very, very patient person and a very impatient
person, so what I mean by that is I’ve learned that sometimes the things I want to do take a
decade to pull off. I joke about X PRIZE and Zero-G and Space Adventures as being overnight
successes after 10 years of hard work. So, in that regard I am not impatient. I am prepared — if
it’s something that is my highest calling, if it’s one thing that really drives me, I will just keep
after it and after it and after it until I make it happen.

On the other side, when I want something done, I want it done yesterday. My nickname was not
Peter Diamandis; it was Peter “Demanding.”

JP: That’s funny. Well, I tend to agree. I like people that operate with a sense of urgency
because I think if they don’t, many things in the world would simply not be done, so God bless
them.

GET ABUNDANCE

35



How much did faith — and I’m not talking about in a religious sense — what did faith have
to do with your achievements and the things that you’ve created in your success?

PD: Faith drives anyone trying to do something that is considered impossible or a
breakthrough, because if it’s considered impossible, then you got to have faith that it’s possible
to give yourself the mindset to go and do it. And if it’s a breakthrough, then as I defined
breakthrough the day before was, breakthrough is a crazy idea and you have to have faith that
it’s not a crazy idea. So, ultimately, my faith of personal spaceflight, my faith in mining
asteroids, my faith in 100-mile-per-gallon-equivalent (100 MPGe) cars, all of these things drive
me. It’s again creating the future versus just waiting for it to happen.

JP: One of the things that I think is great that you talk about all throughout the program is just
being bold, and abundance and risk and failure, and not being afraid of failure and that sort of
stuff, and why do people fear failure? I know you go in-depth in the program about it but I want
to just get a —

PD: Yeah, it’s important. People fear failure ultimately because of what they perceive it will
cause in their life, either, if they fail publicly, it would ruin their reputation, or if they fail, they
would lose all of the time and money they’ve invested along the way. So, people become
literally locked into what they’re doing, and they will drive their company, their project into
the ground because of fear of failure. Sometimes you need to stop and reset and start again.
Ultimately, it’s a matter of what drives you.

JP:When people say, “What do you do?,” ask you that famous question, everyone, they’re
usually trying to identify what do you do as a career, asking it as who you are. I really don’t
know what the heck you do, but what you do is you do a lot of things, and you do a lot of cool
things; you have a lot of fun, and you make a lot of friends along the way. So, what do you
actually do? Because more than anything, this interview is really finding out about Peter
Diamandis the person.

PD: I run a number of organizations. I spend most of my time as chairman, CEO of The X
PRIZE Foundation, and here my colleagues call me the free radical. I’m constantly out there
brainstorming new X PRIZES, going and speaking about what we do, raising capital, finding
people who want to team with us to drive breakthroughs. So, I love that. I love identifying
what’s impossible today that we could incentivize and cause a change in the world.

At Singularity University I serve as executive chairman. I’ve a great team that runs the
university there. And for me it’s about teaching the smartest proactive students and executives
around the world about all the exponential technologies and incentivizing at SU what I call a
10-to-the-9th-plus (10⁹+) mindset. And it’s the notion that an individual or small team can
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possibly impact the lives of a billion people. Once you know that you can do that, it changes
the way you think about the world. You have a much bigger scope of responsibility and purpose
on this planet.

And then I’m an entrepreneur and serve on the boards of a number of companies, from
Planetary Resources and Space Adventures and Zero-G and Rocket Racing and all of those
companies — what they have together is a mission of opening the space frontier, because I
believe that it’s during our lifetimes, these next few decades, these next 100 years, that the
human race is moving off the planet irreversibly. Millions of years from now, people are going
to look back at now as the moment in time when the human race became a multi-planetary
species. It has only happened once before where we’ve had this kind of a massive phase
transition. It was when life moved out of the oceans onto land, when the first lungfish came
out to land. So, it’s a very critical time.

I think about what are the human virtues and values and political systems that we’re going to
take off the earth into space. What will the next nations or governments [be] or languages that
will be spoken as people move to the moon, move to Mars, move to private space colonies?
And it’s an exciting time.

JP:What do you think 50 years from now — how long do you think it’s going to be? I mean,
I know this is a crazy sort of prediction, but maybe it isn’t. How long before we’re living on
other —

PD: On other planets?

JP: On other planets.

PD: So, one of my friends and a board member, Elon Musk, who is — Elon was the cofounder
of PayPal. He is the chairman of Tesla. He is the CEO and chairman of SpaceX. And he
founded SpaceX, which is really the leading commercial space launch company on the planet.
It completed its private missions to space station. I love the episode with Jon Stewart and The
Daily Show interviewing Elon. He goes, “Okay, Elon, let me get this right. So there are only
four entities that ever are flying humans into space, the US, China, Russia, and Elon Musk.”

JP: That’s great.

PD: So, yeah, I mean, Elon’s a very cool dude. His mission is to fly private missions to Mars,
to colonize Mars, and if you ask him when, he’ll tell you within the next couple of decades, the
next 20 years. That’s well within everyone’s time horizon. He has literally completely
revolutionized the orbital launch business in the last decade, and I’ve every confidence that he
will fulfill his mission to get Man on Mars, and I for one I’m ready to go in a heartbeat.
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JP: So you know a lot of really smart people. You know a lot of very accomplished people. You
just talked about Elon Musk, and Larry Page sits on your board, James Cameron. I mean, the
list goes on and on and on. You know celebrities. You know all kinds of people. What’s the
difference between them and everyone else?

PD: Ultimately, not a lot. I mean, a lot of these individuals are really smart. A lot of them are
hard workers. A lot of them have a particular kind of brilliance. Many of them had a lucky
break. A lot of the people are just good people. At the end of the day when you realize that these
celebrities are just people or that these wealthy billionaires are just people, that’s an important
step forward. I mean, the biggest issue is that their time is in so much demand that they may
have a ton of money, they may have a ton of influence, a ton of power within their company,
but they all have the same limitation, a limited amount of time.

And when they become very wealthy or very popular, everyone wants a slice of your time,
so what makes them unique and different is that massive demand on them for attention.

JP: So, how do you — because you are personal friends with so many of these people — how
do you influence the influencers?

PD: Number one is respecting their time. It’s knowing that they’re busy. Number two is really
figuring out how to help them. The last thing that they want is another person asking them for
another thing, and really if you can help them and — Joe, you are amazing in the work that you
do with helping people fulfill their dreams, and you know that when you give to somebody, at
the end of the day, they want to help you and give back to you, and the true gift in life is being
able to help someone fulfill a great dream and then turn around and many a times, “I’ll help you
do the same.”

I’m going to give an example: Dean Kamen is an extraordinary individual. He’s one of the top
inventors on this planet, well over a thousand patents. You know him from the creation of the
Segway scooter. That’s just a small thing. I mean, the man has created implantable insulin
pumps, hundreds of breakthrough medical devices. He has designed and created the Slingshot,
a device that is going to reinvent how we provide water to every human on this planet.

And when I first met Dean, I wanted him to come on the X PRIZE board because he is so
extraordinarily brilliant. This is a man who is constantly breaking down barriers, and for me it
was like I knew what he cared about more than anything was FIRST, which is a high school
robotics education program, and FIRST stands [for] For Inspiration and Recognition in Science
and Technology.
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And so I was like, Dean I am going to help you with FIRST all I can. I’m going to introduce
you to sponsors. I’m going to help you in your efforts, and when I first was giving to him, he
then turned around and came back and supported the X PRIZE, and today’s it’s like, How can
we help each other? So, I mean, that’s it; it’s aligning your mission and purpose with other
people who have similar missions and purpose and doing cool, big, meaningful things together.

JP: You just create value for other people before you expect them to do anything for you, and
that has served me well, and it certainly serves everyone well.

You’ve got lots of relationships with billionaires, and I know you’re actually going to in the
future — I don’t know how far from now, but in the future — actually going to sit down and
talk with a lot of them, and you’re going to actually capture some of their thoughts, their
thinking, their philosophies, and how they do what it is they do. And I actually happen to have
a list of some of the questions that you are posing to them, and I’d like to actually ask you some
of the same questions. So, one of them is — and it’s similar to what I asked earlier —Who is
Peter Diamandis, but what makes you different, what’s your secret sauce?

PD: I think ultimately what makes me different, if there is something, is my mindset is an
addiction to big and bold. It’s a desire to attack grand challenges. It’s constantly looking at,
How do I reinvent something to make it better? Every time I see a process, every time I see
a piece of technology, I’m thinking about how do you make it better, how do you improve it,
and that mindset of continuous improvement, continuous disruption has served me well.

JP: How do you come up with your ideas?

PD: Frankly, a lot of my best ideas have come out of reading books. So, think about this: For
me X PRIZE came out of reading The Spirit of St. Louis, Lindbergh’s biography about his trip
across the Atlantic. I was reading that book and making notes about the incentive competition
called the Orteig Prize that Lindbergh won in 1927 and saying, Wow, what a cool idea. How
could I use this to open up space? I take notes in my books as I read, and as I was taking notes,
by the end of the book, I was like, Okay, I’m creating an incentive prize to open up space.

In reading Ray Kurzweil’s book The Singularity Is Near, making similar notes, the idea of
creating Singularity University came out of that. Reading The Man Who Sold the Moon led
ultimately to a company called Blast Off, which has now become the Google Lunar X PRIZE
of getting private vehicles landing on the moon surface.

So, when I take the time to read a book, I’m trying to figure out, What is the lesson, what’s the
idea I’m taking out of this?
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JP: So, in the process of coming up with all this stuff, how do you, first, get your funding, and
I’m asking this in a way for a lot of the listeners too, because lot of people, especially when
they listen to this program, if they haven’t already, discover a lot of models for potential
breakthroughs and ideas and how to do it. So, how do you get funding?

PD: So, getting money is a really important skill. I’m going to take a few minutes to actually
speak about this. So, first of all, your time is partly your money. Where you invest your time
is really important, and then when you come up with an idea that you are passionate about and
love, I want you to think about, Is this an idea that I like, I love, or is like the most important
thing I can be doing right now?, because there’s a difference there. There’s really a difference.

For something you like or you’re doing for someone else or you’re just doing for the money,
I would say put it aside, put it on a list, and keep looking. If it’s something that is important to
you and you kind of love, put it aside. If you’ve found something that you love and that you’re
passionate about, then you’ve got gold. That idea and that passion is the most important thing.
It’s better than any business plan. It’s better than any rich uncle. It is what’s going to fuel you
and attract all the capital that you need to you.

So, you need that passionate idea, and then you’re going to go out to your friends and family,
the people that are closest to you, your local network, and shine and share that passion with
them in a way that turns them on. If they see that you’re so turned on and you’re so excited,
they’re going to provide you the seed capital to start investigating your idea, and once you’ve
started with that, there are lots of different avenues. The ones I talk about in this audio series is
the notion of building a community and then crowdfunding, because if you can use your passion
to build a community of people around the world, not just locally in your school or your town,
but literally among the seven billion people, if they share your passion with you, they’ll become
part of your community, and then you can start using platforms like Indiegogo and Kickstarter
to find people who will help fund your concepts.

Ultimately, money is a transfer of energy. Think about that: Money is energy. Money is energy
in your gas tank to go. So, people have to have confidence that when they give you money, or
energy, that you’re using it, really meaningful with it, and make them proud of what they’ve
done. So, there you have us on the mindset: You need to attract the initial capital.

JP: Yeah, awesome. So, what should every smart business owner be focused on right now in
your opinion?

PD: I would say how to disrupt your own company. If your board fired you and you wanted to
get even with them and you wanted to create a company that would put your old company out
of business, what would it be? I’d be thinking like that. I’d be thinking about how would I
disrupt my company and really create a set of new products and services and approaches that
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would put me out of business, because if you’re not going to disrupt yourself, someone else
will, and I am so sure about that because the technologies, the exponential technologies I talk
about in this series are going to allow someone on the planet that you never heard of, that might
be 22 or 25 years old, who is using AI or cloud computing or 3D manufacturing or some other
technology you may not even know about, who’s going to come in and come up with a way to
put you out of business.

I mean, think about this: Kodak Corporation in 1996 was literally a $30 billion company with
170,000 employees. They invent digital imagery, digital cameras, but they dismiss it as a toy,
and it puts them out of business. In 2012 they go bankrupt. So, what is it that can put you out of
business that you’re not paying attention to?

JP: That is fantastic. Well, along with all of the abundance that you write about, talk about,
speak about, and have built companies around, you also had an abundance of mistakes, failures,
and things along those lines. I think it would not be good for me to not ask you what are some
of the biggest mistakes that you’ve ever made?

PD: Yeah, so I’ll tell you two primo failures I want to talk about. One of them was a company
I started back in 1989, International Microspace. It was a launch company. I wanted to build the
ability to launch a hundred kilograms (100 kgs) of payload to orbit for a million dollars. It was
a bold vision and was a vision that I still think is a valid one today, and as we started getting
into business, I started chasing what I considered easier money.

I started chasing the defense business contracts, and ultimately the defense industry was forcing
me out of my innovative mindset into following their rules and doing it their way, and I literally
changed the entire direction of the company, chasing the money. And what I found myself
building was a vehicle that instead of costing a million dollars to launch, was costing me $30
million to launch. Instead of a hundred pounds, it was 300 pounds of payload because that’s
what they wanted, and I ended up at the final result we won a large defense contract for $100
million, but no one would finance the company, and it was not innovative enough.

There were other companies in the same business, and the defense industry was sucking me into
the same mold or the same location everyone else was in. We ended up not getting the company
capitalized enough to build the vehicle, despite we had the contract, and ended up selling it to
Orbital Sciences and CTA for pennies on the dollar.

Another failure was the years 1999–2000. I was living in Washington, D.C. I was running the X
PRIZE and Zero-G and Space Adventures along with Eric Anderson, and I got a call one day
from a guy by the name of Bill Gross, and Bill was the CEO of a company — still is the CEO
of a company called Idealab, and Idealab was very famous for building dozens of dotcom
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companies, everything from GoTo and CarsDirect, eToys, lots of successes and a number of
spectacular failures. And he had just raised a billion dollars of cash from extraordinary
investors, and he calls me, and he says, “Peter, I want to build a company that will build a
capability to land on the surface of the moon privately.” I get those kinds of calls every day.

JP: I don’t know who you’re talking to, but I get those every now and then.

PD: And so I literally sold my house in a day and moved to Pasadena to start this company. I
joined as CEO of a company called Blast Off. I had $20 million of money to start with, and the
mistake I made there is we could have, with $20 million, actually pulled off a mission to land
on the moon, but we actually targeted a goal which was much more difficult, and I had to raise
another $40 million to do it. But money in the early part of 2001 seemed like it was flowing
free, and we set the goal that was too difficult and ended up running out of money before we got
there and shut down the company.

So, the equivalent was before the Ansari X PRIZE, I learned my lesson, and when people were
saying, Peter, you want this $10 million for people to go into orbit. I said, “No, no, no, this is an
X PRIZE for people to go 200 kms in the suborbital altitude.” It’s really, How do you pick the
intersection of audacious but achievable?

JP: Right. Okay, so, well, thanks for sharing your mistakes. Now, I’d like to ask you what most
gives you hope, what do you hope about?

PD: I mean, all of Abundance was the fuel that gives me hope. It’s the extraordinary rate of
innovation that we’re living in, and ultimately despite the negativism in the world, despite
terrorism, despite the crazy people who do negative stuff, the majority of people actually do
positive things. The amount of good that people do vastly outweighs the negative on this planet.

And I’m a believer in the positive nature of human beings, especially as our actions become
more and more transparent. As we are unable to hide what we do, we become far more
responsible. People are concerned about losing your privacy on Facebook and on the Internet.
Well, the loss of privacy has its downsides. It also has its upsides, because where things are not
private, it becomes more and more difficult for a person to hide or a person to do something
negative without leaving a digital trail that can be found.

So, ultimately, I am hopeful about creating a world of abundance. I’m hopeful about human
health and longevity. I am hopeful about creating a world that’s filled with wonder and
excitement.
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JP: So, you are an industry transformer. It’s a term I first heard from Dan Sullivan, who
actually wrote a book of the same title, and you are a guy that has actually transformed
industries. And I’ve spent a good deal of time with Sir Richard Branson. He created Virgin
Galactic as a result of something that you started. You did the X PRIZE, the Ansari X PRIZE,
and put SpaceShipOne up in space, and Richard comes along and licenses that technology and
creates Virgin Galactic.

I think in a lot of ways you’re responsible for an industry like that. I don’t know if you think
of yourself that way. You have to like pinch yourself every once in a while and say, man — are
you sort of separated from that? I mean, and I’m asking that more so when people do really
major achievements, do they really realize what they’ve done? And I’ll say one more thing. I
mean, I met Larry King once and he had — I think it was his producer, and she kind of said to
me, “He doesn’t know he’s famous. He doesn’t really think of himself as famous.”

And so how do you think of yourself when all of these things you’re working on — I mean,
you’ve created some incredible stuff in the program that I just spent a couple of days with you
listening to you record, is documenting so many changes that have taken place in the world and
laying out in a lot of ways the blueprint on how people can start thinking about this and how
they can do this themselves — but, I mean, how do you perceive what you’ve done?

PD: I think of it as — what I’ve done I don’t perceive it as famous. I perceive it as a lot of hard
work and results for hard work. What’s different for me right now is that enough people have
heard about it that I take less time explaining it. I’m able to gain access to a lot more CEOs and
a lot more billionaire philanthropists who want to support my work. I mean, that’s the
measurable and perceivable difference, but I’m still the same guy who’s desperate to get to
space.

I’m still the same guy who is a libertarian, capitalist, entrepreneur, who wants to reinvent stuff
constantly, and I still get a kick out of the same thing. So, I mean, I don’t perceive myself
different. I just perceive I have more toys and access and tools to do bigger and cooler stuff.

JP:Well, you certainly have learned ways to better learn. You co-founded Singularity
University. You are involved in lot of cool stuff. You obviously are a person that is pretty
connected to the cutting edge, so what do you actually watch and read, and what sort of events
do you attend?

PD: For what I watch — I don’t really watch the news that much. I’ll go to Google News and
catch a few headlines if important, but I’ll actually have news feeds mostly in the tech space
and the exponential technology space. Singularity Hub is one of the sites I go to, and
kurzweilai.net, and obviously Singularity University (singularityu.org). Those are for me
aggregation sites that show me in all of the technologies what is going on that week, that month.
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I really want to know what’s going on in the lab, because if there is a fundamental breakthrough
in material science and AI and robotics, it’s going to transform every aspect of my business,
every aspect of what I do, and every aspect of how we live, and so I consider it really critical for
me to stay on top of that.

I will read books about new techniques of learning on crowdsourcing and gamification on open
source networks. On human psychology, I will read biographies of people who I respect
because I like to know how they think.

In terms of events, the events I go to really are the events I put on. It’s the Singularity
University executive program. I go to at least six of those a year, and I know you’ve been to one
or two of them, and there are four days to seven days, with 70 to 80 executives who are the
most brilliant people on the planet. I love that our executive programs — I’ve had Ricardo
Salinas, one of the top billionaires on the planet. I had John Sculley, past CEO of Apple.
will.i.am, Ashton Kutcher, Jim Gianopulos, chairman, CEO of Fox, and we’ve had
extraordinary CEOs who’ve come to these events, and it has rocked their world.

We did a special program for Tony Robbins and his Platinum Partners that you joined me at last
week. I love — as you can see — people’s minds opening up with the potential of what this
technology could mean to them and their business, what it can mean to solving one of the
problems they care about on the planet. I mean, SU fills me, and anyone who hasn’t gone to it, I
urge you please think about it. It will change your life. It’s why Ray Kurzweil and I created this
university, to have it exist on the planet because it needs to.

And then X PRIZE. One of the things I love doing is we have our Visioneering event. We have
a three-day program where 120 CEOs, and CMOs, technologists, philanthropists, come
together, and we focus on solving the world’s biggest problems and setting up incentive
competitions to do that. I can’t give details, but I had DARPA and The White House come to
our last Visioneering program with one of the big problems that they’re worried about, and
actually we recently had a meeting that came out of our Visioneering session, where they’re
going to underwrite an X PRIZE to solve one of the problems that the US government is
worried about solving.

And that’s cool stuff. That rocks my world.

JP:What I do want to mention to the listeners: Yes, I have actually attended the Singularity
University programs. Unbelievable! I mean, absolutely unbelievable stuff that I never even
knew — that I didn’t know that I didn’t know. I mean, just like in a very deep level, and if you
really want to be exposed to the cutting edge and where the world is going and fascinating
bright people that are doing cool stuff in the world, check out Singularity. Give them the
website.
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PD: It’s singularityu.org. Simple enough.

JP:Well, Peter, you put together an awesome documentation of the audios of what you’re
doing, and I know this is literally just the start for you, and I hope that people that have listened
to it like myself have been — because I’ve been extremely inspired and encouraged, and it’s
great and you’re doing really awesome work in the world, and I want to — you actually earlier
during a non-recording time thanked me for taking the time, and I said to you, this has been a
great gift because I’ve been able to sit and listen to something that I think is going to change so
[many]mindsets and the way people think about things and how they do their work… is huge,
and I know that this is something that is going to create so much value for people because it has
done it for me, and so I really appreciate you doing this, and I’m really thankful that there’s
people like you that are out, in my opinion, making the world a much, much better place.

So, any famous last words?

PD: Famous last words, well, first of all, Joe, thank you. I think the world is what we make it to
be, and if I can help people see the world in abundance mindset and see the world as filled with
challenges that can inspire them and challenge them and that they get excited about solving,
then that’s everything, because there’s a huge amount of wealth and a huge amount of
fulfillment to be had out there by solving the world’s biggest problems. Why not?
Because we can.

JP: Yes.

GET ABUNDANCE

45
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Breakthrough to New Levels of Abundance!

Take the Get Abundance Online Assessment and see how well
you’ve mastered the ideas in this program.

Click on the link below and you’ll be asked to fill in your name and
email address. Then, you’ll be asked a series of true or false and
multiple-choice questions that will measure how ready you are to

Get Abundance and become a big-time innovator.

Taking the quiz will help you retain the information you’ve been
learning. After completing the quiz, you’ll be shown your score.
If you’re not happy with it, you can re-listen to the program and
take the quiz again. In fact, if you’ve scored less than 90%,

we suggest that you do take the test again. This is one of the best
ways to assimilate the ideas Peter talked about in this dynamic

program and put them into practice. After all, the goal is mastery!

Once you’ve taken the quiz, you’ll receive a Certificate of Completion
with a link to a special discount that is available only to people

who take the quiz.

Are you ready to test your mastery and Get Abundance?
Let’s proceed! Get Abundance!

http://www.proprofs.com/quiz-school/story.php?title=get-abundance

If you have trouble clicking on the link, just copy and past it into your browser.
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Enhance Your Audio Learning Library
with These Powerful Titles from Nightingale-Conant!

Piranha Marketing:
The Seven Success Multiplying Factors to Dominate Any Market You Enter
by Joe Polish with Tim Paulson
23871CD

The Top 2%:
How to Become the Highest Paid, Highest Profile Person in Your Industry
By Nightingale Learning Systems
26530CD

Living an Extraordinary Life:
8 Power Principles to Create a Life of Meaning and Abundance
By Robert White with Dennis Becker
22200CD

Prime Thinking Skills:
How to Clear Your Personalized Path to Success
By Dr. Carl Aylen
23331CD

Pure Genius:
Dan Sullivan’s Lifetime Focusing System for Total Self-Mastery
By Dan Sullivan
22160CD

Creating Demand:
How to Attract Customers and Clients to Your Product or Service
By Rick Ott
26470CD

All available from Nightingale-Conant at 1-800-525-9000
or visit our website at www.nightingale.com
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